*To the Editor:* As the coronavirus disease 2019 pandemic continues to unfold, the medical community has been forced to make a number of social and institutional adaptations to reduce the risk to patients and providers. Changes to the residency application process are particularly influential on students pursuing competitive specialties such as dermatology. In April 2020, the Dermatology Residency Program Directors released a consensus statement regarding the 2020-2021 application cycle.[@bib1] In this announcement, program directors acknowledged disruptions that may occur in extracurriculars, such as in-person clinical projects and community outreaches, research, United States Medical Licensing Examination (USMLE) step 2, and subinternships of dermatology applicants, calling for understanding from residency programs in this coming application cycle and making suggestions for how to best fill the gaps from missed opportunities.

Away rotations have been opportunities for students to foster relationships with faculty, residents, and programs; obtain letters of recommendation; and demonstrate a strong interest in specific dermatology programs. Because of the delay in or cancellation of away rotations and research conferences, the ability for students to establish professional connections outside of their institution has become challenging. In lieu of typical in-person rotations, it has been suggested that students be offered virtual away rotations. Virtual rotations include online didactics, use of the American Academy of Dermatology\'s online modules, and interactive sessions led by residents and faculty.[@bib2] According to the Dermatology Residency Program Directors, away rotations "should not be perceived as required or necessary for matching into dermatology residency," with the exception of applicants without a home dermatology program.[@bib1]

Similarly, the Association of American Medical Colleges has officially recommended that programs conduct all residency interviews virtually via telephone or video conference. This essential recommendation adds an additional layer of difficulty for both programs and applicants as they seek ways to determine their best fit. To help standardize and optimize the process, the American Academy of Dermatology has released a proposal detailing how web-based interviews should be conducted.[@bib3] Furthermore, the Association of American Medical Colleges has provided virtual interviewing tips to assist applicants navigating this application cycle.[@bib4] Applicants should familiarize themselves with the technology being used during the interviews and ensure that they have a stable internet connection. The interview should be conducted in a private and well-lit space in which the applicant is clearly visible to the interviewer. Additionally, applicants should wear professional clothing and come prepared with relevant interview materials just as they would for an in-person residency interview.

Among the uncertainty and anxiety surrounding this unusual application cycle, some residency programs are pushing for reexamination of the characteristics used to stratify and select applicants. It has been suggested that applicants be evaluated by a holistic process, taking into consideration the personal and professional journey that led them to dermatology. An emphasis should be placed on seeking out applicants who "exhibit selflessness or grit and will enhance the robustness and diversity of our workforce."[@bib5] Dermatology applicants and residencies must remain understanding, flexible, and willing to adapt, as all of medicine must do in these unprecedented times.
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